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Restrictive Covenants

An important Court of Appeal decision has just ruled on the
enforceability of restrictive covenants. We are offering a free review
of your company's restrictive covenants in light of the new
guidance.

 

Are you adequately protecting your business?

 

Are your contractual provisions enforceable in the light of this
new guidance?

 

Do you have measures in place to prevent departing employees
from poaching clients or competing with your business?

 

Do you have measures in place to prevent departing employees
from poaching your other employees?

 

Do you have measures in place to protect your confidential
information?

WOULD YOU LIKE A REVIEW OF YOUR RESTRICTIVE
COVENANTS AND/OR ADVICE ON PROTECTING YOUR
BUSINESS?

If so, please contact carolinew@sghlaw.com or telephone 0207 544
5625
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it's relationship to existing equal opportunities legislation

 
Employment Businesses Regulations 2003 - SGH launches
Fixed Price Documentation Pack for Employment
Businesses
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This Newsflash is issued by the Employment Law Department. Should you require further help and
advice please contact Neil Emery at neile@sghlaw.com , or your usual contact at SGH on 0207 544
5555. This newsflash summarises complex case law and should not be relied upon in any way as a

definitive statement of the law.


